
 

Criterion - 7  
7.1 Institutional Values and Best Practices.  

 

1. Safety and security:  

 TTD Providing Vigilance security both in College and Hostel. 

 Only approved visitors are allowed. 

 Safe environment is provided in the campus. 

 Presence of Women Empowerment Cell &Grievance handling 

mechanism. 

 Separate rest rooms for Men & Women. 

 Active Anti-Ragging Cell. 

 Contact numbers of Faculty members provided in the College Handbook 

&Calendar. 

 Security guard verifying identity card and inward and outward register at 

the gate . 

 Protected College compound wall. 

 Separate parking lots to make parking easier and keep vehicles safely. 

girl students. 

 Gealth, Hygiene and Mental fitness on campus gym facility is given for 

the girl students in the morning one hour and evening one hour. 

 

 



 Photos depicting specific facilities for Women in the campus. 

 

 



 

 

Compund wall surrounding the campus

 



 

 



Separate parking for Girl Students 

 

 



2. Counseling 
 

     Effective Ward System is maintaining to monitor the Progress and 

     Welfare of the each and every student. 

 Institute organizes various events where boys and girls are equally 

encouraged to participate, students learn to respect by treating the 

opposite gender equally. 

 Our College faculty involving in counseling of student grievances. 

 We celebrate Women’s Day by giving equal opportunity to boys and girls 

to present their views which helps in creating awareness among the 

boys and girls with regard to gender equality. 
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3. Common Room: 

 

 A common room is also available for students, faculties, housekeepers, 

security staffs. The infrastructure is as follows: TWO CHAIRS, TABLE, A 

BED TO REST FOR PERSON WHO FALL SICK, WATER FILTER, FIRST AID 

BOX. Staffs make utilization of the space to have their food during meal 

break. 

 

 



 

 

Health, Hygeine and Mental Fitness 

 



 

4. Mentor System: 

We have set up a separate mentor system with female faculty members 

for the grievances of female students in our college. Through this system 

we are monitoring and  encouraging the students to solve their 

problems over a period of three years in the college. Mentors integrate 

with the students for their development and to plan for the future of 

the students with the help of collaborations with different organizations.  

Conducting interaction meetings with the parents to explain the 

progress of the children’s education, discipline and attendance. With the 

help of this mentor system female students can gain a degree as well as 

proficiency in the job market and participate in a better society. 



 

 


